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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt of this question paper.
2. Attempt all five questions. All questions carry equal marks.

3. Answers may be written either in English or Hindi; but the same medium should

be used throughout the paper.
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1. (a) Discuss the meaning and importance of ‘Compensation Management’.

(b) Explain Pay dissatisfaction. What are the consequences of dissatisfaction
with Pay?

OR

\ |
A_ NG o)) /
N’% ‘ S
G/ 00
%\m:\ %



2481

(a)
(b)

(a)
(b)

(a)
(b)

(a)
(b)

(a)

(b)

(a)

(b)

(a)

(b)

2

Discuss the advantages and disadvantages of broad banding.
Explain the meaning of job redesigning. Explain some of the recent trends in
job designing.
Explain any three theories of Compensation.
Describe the components of executives’ compensation
OR
What are the guiding principles of compensation design?

Explain different types of Pay Policies

How are wages and salary structures determined?
What are Fringe Benefits? Discuss their benefits.

OR

Discuss the benefits of well-designed ‘incentive pay systems’. Also, discuss
their limitations.

Explain the benefits of the “Employees Stock Option Plan” (ESOP) to a
business concern and employees.
What is international compensation? Describe different types of overseas

workforce.

Explain the objectives and salient features of the Payment of Wages Act,
1936.

OR

What components should be there in the Compensation package of expatriates
& repatriates?

Explain any three approaches to international compensation.
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Write explanatory notes on any two :

(a) Provident Fund Act, 1925

(b) Employee’s State Insurance Act, 1948
(c) The Maternity Benefit Act, 1961

(d) Workmen’s Compensation Act, 1923,
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