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Instructions for Candidates

1. Write your Roll No. on the top immediately on receipt

of this question paper.
2. Attempt all the Five questions.

3. Answers may be written in either in English or in
Hindi; but the same medium should be used throughout

the paper.
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1, (a) Explain the principles and practices which are to
be followed for effective compensation

management.

(b) Discuss the consequences of dissatisfaction of

employees with compensation .

(a) W H3MEST FEE & forg SHe W are Rigral sk
TS R Ff

(b) HAIES ¥ HHAARA & FFAY T IR | = A

OR
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(a) Discuss the salient features of the Payment of

Wages Act, 1936.

(b) Discuss the salient features of the Minimum Wages

Act, 1948.

(a) o T e, 1936 @ e fAEwe w ==
g

(b) ~gwaw Ju Afefaw, 1948 ﬁ%g@ﬁﬁmﬁﬁﬁ
Hiw|

Write explanatory notes on any two of the following:
(a) The Employees’ Family Pension Scheme, 1995
(b) The payment of Bonus Act, 1965

(c) The Employees State Insurance Act

(d) The Maternity Benefits Act, 1961
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(a) “‘wmifee dREOh ¥ oot N widRe G A vw A
it v o 8177 Ret hiftig) Hemest w ke
o @ SR W e =l |

(b) S A & wA N IS B AT N HETS T

@ R st W o i )

(a) Discuss the Balance Sheet Approach to

International Compensation.

(b) Explain the components of expakriate

compensation.

(a) I qamy & fow da e fewn = =i
=ik

(b) ARt HIES & Hew A W AT

OR

3

(a) Write an explanatory note on Broad handing,

(b) Explain Job enlargement and job enrichment as

techniques of Job designing.
(a) dedfT W v e A R

(b) vita Remgfa ot Tt & w1 ¥ ST o 3k S
| I e S|

(a) Discuss any three theories of employee

compensation.

(b) Explain the various components of executive

compensation.

(a) =@ wRaf & s 9 REd w ==t
it

(b) =R HEe & AT Tewl @ aren AR
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OR (a) WG Io AEA W AWERED B HEA D
ar wHEs W owEl Fif
(a) Explain the factors affecting formulation of a (b) = wiem fAwes doen (Sgasdt) wiRal @
compensation strategy. ) ) A3E AR Won D o vEw wWEt Iueer B weE
e 37
(b) Enumerate the different types of compensation
policies in India. OR
(a) wfogfd writfa = fFwfor & wwifee @ T~ wrRE & " L ar
R FfTg) A S -

- ) (a) “Collective Bargaining has taken a backstage role

(b) e ¥ faftrT yer &% o R 9 o i) in today’s Corporate Culture.” Comment. Also
highlight the role of Negotiation Skills on

3. (a) Discuss the criteria for judging the effectiveness ) ) compensation.

of incentive pay plans.

(b) Discuss the various practices currently being
(b) How do Employees Stock Option Plan (ESOP) followed by the organisations with regard to fringe
provide an effective tool for compensation and benefits.

motivation of Employees.
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