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(a) "Running a training and development department

in an organization is a challenge.,, Do you agree

or not, support your answer with appropriate

arguments. (g)
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(b) What are the obj ectives of assessing training need?

7

Why do organizations use computer_based training
(CBTX What are the advantages and disadvantages

of CBT training? (tS)
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OR

Write short notes on any three of the following-

l. Action learning

2. Refresher training

3. Role of development offic.ers

4. Workplace training

5 Coaching. and mentoring ( l5)
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Write short notes on following:

(a) Learning in educational institutes

(b) Training challenges faced in lndia.

(c) Transfer of Training (5 marks each)
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(a) How training is different from Iearning and how it

helps in career development? 0)
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(b) Briefly explain different stages of training

programme. (8)
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What is audio-visual method of training? Also discuss

its importance and tyPes? (15)
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What do you understand by learning curve?
Diagrammatical ly explain the different types of
learning curves? Also highlight the various principles
of learning? (15)
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Explain the meaning of executive development?

Discuss briefly the methods of executive development.
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What do you mean by the term training evaluation?

What. are the reasons of training evaluation? (15)
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4 Write short notes on following:

(a) ROI method of evaluation

(b) Cost-benefit method of evaluation

(c) Kirkpatrick's four level assessment method of
evaluation. (5 marks each)
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