
,t

Or(qrrfi)
(a) What is compensation management? Distinguish

between base compensation and supplementary

compensation.

rffi ru-+a Hr t? srlqrfr 6rot iln TGs

ffir$d f i-( sildq I 10

(b) Erplain in brief the types of welfare services

provided to employees.

s'ffi d r<r+ d qli Er(ft 4eM +qBTI *
c-srfr+{R{qtffi{r{qt 5

This qu$rion pqer anmins 4 prhMl pgc&
Yout Rolt No.

Sl. No. of Ques. PaPer:7031 J

Uni4ue PaPer Code z 524L7 SOL

Name of Paper : Human Resource Management

Name of Course : B.Com. : DSE I
Semester : Y

Duration :3 hours

Maximum Marks 275

(rrtik yot/r Rott No. on the tap in ficdioEly on rcccipt of thb quettio papcr )

6p ll r-cx *' Frf,A t? rc{ fd 'd fiqfta sn q< qst q{frqir fa@ u

Nore:- Answers may be witten either in English or in

Hindi; but the same medium should be used

througltout the PaPer.

fM:- as m-+q* *r 3iT 3fdil sI l?<? ffi (6
rlv f {tGs' dfu-+ srf rrri sr qqq q$ dt

6}7r Erfd(,

Attempt all questions.

AII questions carry equal marla-

p* vr+ * rrr s?&st
sq? rr;ir *' em nua d r

l. (a) Define HRM' Describe its features and functions'

HRM q1 rftqTfsd *lfqqr fs* q,d nqr

ffiq-dr+t m estq a1fuq t 10

(b) Why are policies needed in Human Resource

lvlanagement? p. T. O

(
I
(

5. Write short notes on any three of the following:

(a) Transfer us Promotion

(b) Ernployee Counselling

(c) Rationale of Employee's Health

(d) Job Evaluation

(e) Piece wage system us Time wage system'

f{q t t ffi' *{ s{ {,fqq ffi fefoq:

(a) elr;n<nor a-+rgqffi
0) 6ffii vrrqri

(c) af+rt t qreq 6r a-dqn

(d) 6rd {frtsq
(e) cr<f-{e'n c-q-$ cq-d firrl Hrqqrds

cqrd r

(' (r

c-s{fr
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qmq rfsrw srq t +fdqf qd emvq-6 *z
Or (snrqt)

(a) What do you mean by work force diversity?
Explain the consequences of ignoring diversity.
q,rd qe frfqqdr * srFtirr Hr sTnrq t ? BErrar
qi sts{r il} qrdt qftRrfrrq} qil srgrsq | 10

(b) What role does a human resource manager play in
modern industries?

qrgfffi rffi fr qrqq dsrffi rc;tr+ wr qfu+r
q(tifi'cdr*? 

5

Explain the merits and demerits of external
sources of recruitment. Why do reputed
companies prefer campus placement?

qff * qrg EHf + err-Erfrqqffi +fcl-{ cfuR + ffi.e edf rs< +-cat
€.2 10
Define Human Resource planning. Describe its
characteristics-

qr+e {i{Iq{ ds-{r +1 cftsTrf$d elfqq r cs+t
f+Sq-mqi 6r qlh q1fuq r 5 (

Or(qqEI)
Explain the concept of job analysis. What is its

in the managcment of human

q'14 ffisq *1 riq-tr{r srflr{q I cr+q (uqq *
q-dirf,{ t s€t5r tFII {6-64 t 7 10

3
(b) What principles mrist b" kept in mind by ilffi

while taking the placement decision?

HRM sil f+-{ ffi +1 rar+ t rs+ qrF6S s-d
ffie +r f{rric fdqr qHT A? 5

5

2. (a)

(b)

(r)

3. (a) What are the benefits of training to the organisa-
tion? What criteria are used for evaluatiig the
effectiveness of training?

€rrcc +) xftrqur * iFrr err$T d t xtreor +t
crTr+srf(dr + wt+q * tes H' cTc_(us i? 10

(b) Differentiate between training and development.

cfrrqur q f{fiq + offii slfrS I 5

or(qel?tT)
(a.1 What is career development? Explain the various

stages in career development.

errsk+r k+rs wr fia t l sTrfrf{fi fdsrr +
fqlq-{ q{uil * n€rss I 10

(b) Describe any two techniques of management
development.

l-++n Fe-q,rq sfr fs-d,t a-*-++i qr qutq +1fuq r

4. (a) Discuss 360" tberlback of performance uppru,.rrl
What are its advantages antl disadvantagesi

Fwrct q€i6t qt :eo. cfd W qr ffi+q
+1ftq r rs* flrq-Ertr €r t? 10

(b) What are the causes of industrial accidents?

Bi.-frFrs g+ff€q) * qr qnr *il t z 5
P. T. O.
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