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Write short notes on any ,r,o of the following : 7.5+7.5

(q) Role of HR manager

(r) Difference between HRM and HRD

(c) Use of job analysis

@ Cuidelines for drawing an efTective training program.
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paper.

ftrqufr :-{q y{;I-Yrr i6l sd{ Ei}fr sr ffi ffi qfi' qIsI

t dtqs; Afu{ €fi gtd ql qnqq qo 6 tttt
qrftq 

r

Attempt 4// questions

€* csil * sst dfsqt

(

tv

(

4

IIIITIIIITI

9241 300
P.T.O.

(

1



s247

Define the objectives of Human Resource Management ?

Discuss the challenges of HRM faced by lndian

economy. '7.5,7.5
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Define the scope of HRM and its role in development of

organization. 7.5,7.5
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What are the benefits of human resource development ?

Discuss the advantages and disadvantages of Intemal Human

Resource Management. 7.5,7.5
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What do you understand by Strategic human resource

management ? Define the process of strategic HRM ? 5,10

srqfto qrrq riqrr{ giiF{ t erc flr srsi t?
rqfrfrs qrl-q riqrsn ltiqt o1 vF*qr E] cftqrfro

*lfrCr

(3)c247

Describe the role of performance appraisal in HRM. Discuss

the sources of error in the performance appraisal. 7.5.7.s
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What do you understand by training ? Describe various

techniques of training. 5,10
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Define job analysis. Describe lhe methods used for analysis

of job. ilO
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Define the selection process with. its relevance in

HRM ? 5.IO
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