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(a) State difference between Coalition Bargaining
and Fractional Bargaining.
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(b) What are the causes of grievances? Explain the (

procedure for grievance handling.
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1. (a) Define collective bargaining. Erplain the strategy
adopted for negotiations within Oovt. Rules for
beedi workers in India.
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5. (a) Explain strategiqs required for effective bar-
gaining.
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(b) Write a note on negotiating Integrative Agre-
em€nts.
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(a) Explain various approaches to bargaining in

detail.
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(b) Explain the emerging concepts in the field of r

collective bargaining.
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Explain conflict choice modet of negotiation.
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Explain the characteristics of collective bar-
gaining. Do you agree that collective bargainiag
played a vital role in Indian Railwa5rs?
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Explain the Hicls analpis of wage setting theory
of collective bargaining.
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Explain types of cotlective tiargaining agreements
in India.
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State the benefits of collective bargaining.
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Successful collective bargaining in aoy country
requires certain preconditions to be satisfied. Do
you agree? Ex'plain.

ffi ta d Trtf66 ql?Erfr * sqi€ t+ + ffi
5;6 Ed-{rtr Bt rigE srFryrm t r sr qrc vfid
tz sr*rcs | 8
'Enterprise-level bargaining is different from
national level and sectoral level of bargaining.'
E:rplain.
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Define the term 'Negotiatiotr'. State its charac-
terietics.
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Write I note ou BATNA and its role in collective
bargainiag.
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What is meant by pre-Eegotiation? Is it rightly
said that 'Creation of Bargaining Team' is an
important step towards effective bargaining?
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Write a trote on 'COD' and how it sbould be
designed.
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4. (a) Explain various phases involved in the bargaining

process.
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(b) Write a note on Impasse Resolution in detail.
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