()

(b)

5. (a)

(b)

(a)

(b)

4
e T T e e fefae 1 7
Or (Iraan) ‘

State difference between Coalition Bargaining
and Fractional Bargaining.

TeHET WAt W W WRanht § i
wfeT 8
What are the causes of grievances? Explain the
procedure for grievance handling.

foepraa & @ R0 AR ¥ 7 R @ S
# wiERar ) GHSE | 7

Explain strategies required for effective bar-
gaining.

aret wikEst % Y sraves  wHifEl @
& AT | . 8

Write a note on negotiating Integrative Agre-

ements.

THIFa wugitar aml W dE fafEe ) 7
Or (&) :

Explain various approaches to bargaining in
detail.

et % fafww surmll @ faga s
HifaT | 8

Explain the emerging concepts in the field of
collective bargaining.

-mtﬂ%mﬁémﬁ%%aﬁw&ﬁwﬁa&
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NoTe:— Answers may be written either in English or in
Hindi; but the same medium should be used
throughout the paper.
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T 4 fog @feT qut I #r argy v &
gl =R |

All questions are compulsory. All questions carry equal marks.

@t o7 I At &1 g g ¥ ofF qur d

1. (a) Define collective bargaining. Explain the strategy
adopted for negotiations within Govt. Rules for
beedi workers in India.

mdﬁw@qﬁmﬁaaﬁmlmﬁﬁ@
gl & oo ot el & et wEEmr &
fad st € wEifa S auEET ) 8

PR D



7907

(b)

(a)

(b)

2. (a)

(®)

(a)

(b)

; ; 2
Explain conflict choice model of negotiation.

amal & "N faseq ey (Wiee) &f guERu. 7
Or (Jg=)
Explain the characteristics of collective bar-

gaining. Do you agree that collective bargaining
played a vital role in Indian Railways?

wrifes WRast i frvad wwgmEw ) w0
wewa ¢ % anffes wRash ¥ ardt Yod &
Agaqol qfien frawd 3 2 8

Explain the Hicks analysis of wage setting theory

of collective bargaining.

Eﬂﬂ%ﬁ%ﬂiﬂﬁﬁﬁm{ﬂéﬁnmﬁ%ﬁw%
faverem & w9gET ) 7

Explain types of collective bargaining agrecments
in India.

aRa # wnffew wiarsh wgidl ¥ R TaE ) 8
State the benefits of collective bargaining.
uMfes ket & st 1 auiy S 7

Or (Fgan)
Successful collective bargaining in any country
requires certain preconditions to be satisfied. Do
you agree? Explain.

forgt 2w ¥ wmfess dikawsh F qwa 'a"ﬁr & fad
39 qd-val #t dqf sravas 1 @ A9 "ewa
2?2 T 8
‘Enterprise-level bargaining is different from
national level and sectoral level of bargaining.’

Explain.

(

3. (a)

(b)

(a)

(®)

" 4. (a)

(b)
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&t e diearst § firer R 17 e g ) 7

Define the term ‘Negotiation’. State its charac-
teristics.

“Frai” 9g = uftaiya @i sEet faewand
qamry | 8
Write a note on BATNA and its role in collective
bargaining.

BATNA W o@ fafEy ug mqfeas diearsh o

Taaht e fafaT | 7
Or (31gan)

What is meant by pre-negotiation? Is it rightly

said that ‘Creation of Bargaining Team’ is an

important step towards effective bargaining?

qd-aral ¥ a1 A § 2 T 7w FEw ofaq § fa
‘wiearsht go w1 Ffor et w@iersh 8 ok
TRyl @ew @2 8
Write a note on ‘COD’ and how it should be
designed.

‘COD’W@%EWI;@%WM
ST 0T ? 7

Explain various phases involved in the bargaining
process.

ﬁiﬂﬁlmﬁmﬁfwmﬁaﬁ
TTTET | 8

Write a note on Impasse Resolution in detail.
PoT Ok
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