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(a) State difference betwe,en Coalition Bargainiag
and Fractional Bargaining.

rradq+ stM € T*c qliqrcfr d q-{+(
qtfes r I

(b) What are the causes of grievances? Explain the (

procedure for grievance handling.

Rr-{r{r * wr IEFM ffi ti flr*rrc s} trrm}
+t cfficr +) nwqC | 7
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1. (a) Define collective bargaining, Erplain the strategy
adopted for tregotiations withitr Govt. Rules for
beedi workers in India.

Tr(nm dffi q) qftqrfe qfifeq r qrm { dt$
aflr+l * f€q rnfir0 Frqd * er<r vwrqur *
ffi qqrd T$ rurfffd qi Ecsr{q r 8
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Explain strategies required for effective bar-
gaiuing.

Yff-d stM + ffi omw{r6 <urfrffi 4t I
qrwtdfqSr 8

Write a note on negotiating Itrtegrative Agre-
ements.

q+t$(sc$tdTsrdf c{+sfrfusr 7

or(qqql)
Explain various approaches to bargaining in
detail.

dffi + fqfrq scrrrd fi F+qc qrer
*1fqcr 8

Explain the emerging concepts in the field of
collective bargaining.

tr{ff6 sttEnft * *-r { ercfi {EidrtrS *
TtErflr{q | 7
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Explain conflict choice model of negotiation.

mi q serf r++e crsc (qTro sr grr{Eq | 7

Or(qrltlr)
Explain the characteristics of collective bar-
gaining. Do you agree that collective bargaining
played a vital role in Indian Railways?

sr{frd stM *1 lffi qqniq I iFr qH
srrd t f{ sr{f6d dffi t qrrdtc td+ d
Ttrdgf [tu{r M t? I
Explain the Hicks ana$sis of wage setting theory
of collective bargaining.

€r{fr6 dM t rr{t tfd,r ffid + fffr +
ffiqq d qr{rqqr 7

Explain types of collective tiargaining agreements
in India.

ffiil d qr{irr dM sr{ild} * xisn trf,x{q I 8
StEte the bcnefir of collective bargaining.
qr{Fc{ dffi * ard er sEh *tffi t 7

Or(qqqr)
Successful collective bargaining in any country
requires certain preconditions to be satisfied. Do
you agree? Explain.

ffi t{r t srtf66 qtM } scid EH * ffi
T6 E4-{d 6t rfgE ilinrm t r sr urq swc
ti sr{r{c r 8

'Enterprise-levet bargaining is different from
natioual level and sectoral level of bargaining.'
Explain.

"ssc-Rttc dM nfi 56u dtqrfr $frr

*-+q Rtq dN * frq + r" qrozrr d&q r z

Define the term 'Negotiation'. State its charac-
teristics.

"qrflf" qE * cRqrfd qtfqq r yr+t FriTdF(
irdn{g r 8
Writc a note oa BATNA and its role in collective
bargaining.

BArNA c{ Aio ffituC Sd sqFq dffi f
{c+t {fu{I f€rfuqr 7

or(EilltttD
What is meant by pre-negotiatiou? Is it rightly
said that 'Creation of Bargaining Team' is an
importart step towards effective bargaining?

$-crdf + Rr iltr{ t I wr qr *r{r sfft S fr
'dtf$ qq q;1f,ffi1'xqr{ atffi qt dr w
rra,pf +w te I
Write a note on 'COD' and how it should be
designed.

'coD'tr{ Sq +s Pefuqr Vt *t kflrq fq,,qr
qHr slr(q? 7
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4. (a) Explain various phases involved in the bargaining
process

dM nf*qr { sFcfc-d fqlrrq w+en$ +1

s[gr{q | 8
(b) Write a note on Impasse Resolution in detail.
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