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Explain the main provisions under the Employee
Provident Fund and Miscellaneous Provisions Act,
1952.
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' - 5.. Write short notes on any two of the following:
“(a) Employee Stock Ownelrship Schemc

(b) Exéuutivc Compensation

(¢) Govt’s Policy on Compensation

(d) Base Compensation and Supplementary Com-
pensation

(e) Hay Plan
(f) Golden Handcuffs. ;
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MOTE:—— Answers may he written either in English or in
Hindi; buz the same medium should be used
throughout the paper.
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_ Artempt all questions. All questions carrv equal marks.
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i. What do you undersiand by the term “Compensa-
tion”? Explain. What are the factors which affect the
com- pensation policy?
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Or (¥¥En)
(a) What are the factors that affect job design?
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(h) “Pay dissatisfaction can be a mental and a physical
burden on the employee.” Explain.
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(a) Explain the foliowing theories of compensation:

(1) Reinforcement and Expectancy theory

(ii) Equity theory.
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(b) Explain job enrichment and job enlargement and

differentiaie between them.
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Explain the difference between Performarce Evalua-
tion and Job Evaluation. Briefly discuss the various
methods of Job Evaluation.
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3. (a) Explain the rationale for establishing grade and

pay structures.
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(b) What is bruad banding? Explain the process of
designing a broad banded structure. . '
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Or (37T

Explan the term Compensation sirategy. What are the .
various steps involved in developing compcnsatlon ‘
strategy.
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. (a) If you were to join an industrial organisatibn, what.

would be the components of salary packagc'?. |
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(b} Zxplain the different appmaches for dLs:gmng‘
International Reward Package. '
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