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Explain the main provisions under the .Employee
Provident Fund and Miscellaneous Provisions Act,
t952.
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5. . Write short notes on any rwo of the following:

(a) Employee Stock Ownership Scheme

(b) Executive Compensation

(c) Govt's Policy on Compensation

(d) Bast: Compensation and Supplementary Com-
. . pensation

(e) Hay Plan

(f) Golden Handcuffs.

ffiEr I t ftd't qi r{fqq M qlfeq:

(a) qtfsRr €T-s rqrf{€ drfir

1u; affi erffi
(O crFd$d trt $c{rfr qtfd

(d) 3TrsRrq crrfl{rd dEr TCs t3Tltrqr
:

(e) ! zfu-+r

(0 g.i-{ri 6?Iqis r ls

This qu*lion paper connins 4 printed pages.

Your Roll No.

Sl. No. of Ques. Papert3lSl IC
Unique Paper Code t 22417 6O9

Name of Paper : Coopensation Mamgement
Nanre of Course I B.Com. (Hons.) : DSE-3

Semester : VI
Duration :3 hours
Moximum Marla : 75

{Wc tout Roll No. oh thc top immcdidt l,-

c^ rec.ipt ol thit quesion popct )

6s r-r,+.c.r + fm; d $w fd qA faqffid
gH w dYa q!fiqt{ fclttsrl t)

Nore:- Answers nny he wiuen either in English or in
Hincli; but the $ame medium should he used

throughout the ptper.
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l. What do you untlersiand by the term "Cornpcnsa-
iion"? Explain. What are the factors rvhich affect the
cono- pensatioi? poli,iy?

"qTfr6i" trc t 3Trq Rr srflt {z qrarqq r wffi
ffi +1 rrniqa 6e Ere qrcs €r t ? 5.10

P. T. O,

4

800

,7



o-/- 3
] i5l

2. (a)

(b)
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(a) What arc the l'actors that affect job desigr,?

qfd fe-qrg * +{ t qrc+ xqrkil qrt t z 8

(h) "Pay dissatisfaction can be a mental and a physical
burden on the employee." Exptain.
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3. (a) Explain ttie rationale for establishing grade and

. pay structures.
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(b) What is broad banding? Explain the process of
designing a broad banded structure.
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Or(:[W!
Explan the term Compensaiion rlirctegy. What are lhe
various steps involved in developing compcnsation
strategy.

Or(wreQ
Explain the differcnce between Perfcrmarcc Evalua-
tion and Job Evaluation. Briefly discuss the various
methods of Job Evaluarion.
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Explain the following theories of compensation:

(i) Reinforcement and Expectancy theory

(ii) Equity theory.
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Explain job enrichment and job enlargement and
differentiate between them.

*,{ nCfd 3rt{ +,d Ck €'cflfS ilr fiq 3rfrF(
qiffir 

7

If you were to join un industrial organisation, what
would lre the components of salary package?
Explain.
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s)ipl3in the differcnr approaches for dcsigning
Intcrnational Rervard package.
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