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Instructions for Candidates

1. Write your Roll No. on top immediately on receipt of this question paper
2. Attempt all questions.
3. Parls of a question should be attempted together.
4. A1l questions carry equal marks.

Ql. (a) Morality and ethics are often used interchangeably, yet they differ in meaning. Discuss
with suitable example. (9)
(b) Explain the contributions ofany two philosophers to the development ofthe concepts of
morality. (9)

OR
(c) Identi$, and explain the major dimensions ofethics. (9)
(d) What are human values? Discuss their role in guiding ethical conduct. (9)

Q2. (a) Discuss the fundamental principles of business ethics with suitable examples. (9)
(b) Defrne a Code of Ethics. Why is it imporlant for companies to implement and follow a Code
ofEthics? (9)

OR
(c) What are the characteristics ofan ethical organisation? Describe the practices that help build
an ethical culture in an organisation. (9)
(d) Identifu and discuss any three ethical issues commonly faced by businesses today. (9)
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Q3. (a) Discuss the relationship between corporate govemance and business ethics.
(b) Explain the Japanese corporate govemance system?

OR
(c) What is the contribution of the Cornpanies Act, 2013 to corporate govemance?
(d) What is the role of SEBI in corporate govemance?

(e)
(e)

(e)
(e)

Q4. Define corporate fraud. Explain the Satyam scam and its implications for corporate
govemance in India. (18)

OR
(c) Discuss major govemance challenges faced by companies in India. (9)
(d) Discuss the ABG Shipyard scam and its impact on the Indian banking system. (9)

Q5. Short Notes on:
a) Class Action Suits with suitable examples.
b) Gender Diversity in Boards.

OR
c) Provisions for Insider Trading in India
d) Shareholder Activism under Companies Act, 2013.
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