
iq\a0 Mo/V

8

(a) $-r-qqirRvc ofu { -gqlrncc i u-fi s<rqr

(b) m{qtt nRuwr (Employee Retention) qt frwn t
ftrdr

q/OR

(a) vqe{Rq{ + ttrtt gd sh 3-nM w frqn turff
ftGr

(b) tl16T + c,{qt c-eror * qats qr qd dftsr

[This question paper contains 8 printed pages.]

Sr. No. of Question Paper

Unique Paper Code

Name of the Paper

Name of the Course

Semester

Dufation : 3 Hours

Your RoII No...............

2st0 K

5241"1501

Human Resource Management

B.Com (P)

V - CBCS

Maximum Marks : 75

2

3

Instructions for Candidates

Write your Roll No. on the top immediateiy on receipt
of this question paper.

Attempt all 5 questions, all questions carry equal

marks.

Answers may be written either in English or Hindi;
but the same medium should be used throughout the

p ap er.
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(a) What is HRM? What are its functions and
objectives?

(b) What are the major objectives of Human Resources
Planning (HRP)? Examine the role ofJob analysis
with HRP. (7 y,, j %)

OR
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5 (a) Differentiate between green-HRM versus e-HRM.

(b) Write a detaiied note on Employee retention.

(7%,7%)
OR

(a) Write a detailed note on Emerging issues and

challenges of HRM.

(b) Discuss the significance of employee welfare in
the organisation. (1 y,, 7 y,\

7

3.

I

{t) "Job description and job specification are the two
by-products of job analysis.,, Elucidate.

(d) Define "Humair Resource policies,, and describe
their nature. e yr,1 yr)
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(b) mrrr + cR{R-d dfrgr l.t lrcR$T *r qrss{ t
++ ft-{ +?

(a) Define job evaluation. How does it differ from job

analysis and merit rating.

(b) Distinguish between time wage system and piece

wage system. (7 %,7 k)

OR

(c) What factors should be considered in fixing.
employee compensation.

(d) Explain briefly the quantitative methods of job

evaluation. (7 Yr, 7 /")

(a) d'e E+qsvrt qil qfu{rR,-d dfrgr. qa ds vaRfr{
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(a) \'qilrgc eI *? E{+ 6d sfr( sNt d qrqr dftgr

(b) qrqq tsrur +tr{r (HRp) + rg€ sM qi {drsr

tr fueqq 6 $-or vqertff i sq frfrgr
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(a) Discuss the importance of psyohological tests and

interviews in employee selection?

(b) What are the objectives of employee training?

Explain the need for training in modern industry.

(1 Y,,7 Y,)

OR
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(c) Describe the advantages and disadvantages of
internal and external sources of recruitment.

(b) What do you understand by transfer? Describe

various types of transfer. (7 %,7 %)

OR

(c) What is Performance appraisal? Describe its

objectives.

(d) Define promotion. How does it differ from

upgradation and transfer? (7 Y,, 7 h)

(a) rcrt+ 1ur6-{ sii eicfl Tqrfi I rc< e-dKr

(b) qruqt t snq wr va-{t l? qrsq{ +
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(d) Explain on-the-job techniques
executives.

of training
(7 %,7 %)
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(a) Distinguish between performance appraisal and

potential appraisal?
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